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Our Academy Vision is “Living Well Together with Dignity, Faith and Hope”.  We aspire to 
take dignified decisions and afford dignity to all members of our community, regardless of 
background or circumstance.  Our position as a Voluntary Aided Church Academy means 
that the Christian faith has a central role in all of our actions and decisions.  We strive for 
excellence in all that we do, enabling our students to transform their lives and to hope for 
happy and successful futures. 
 
At All Saints Academy, our vision is “Living Well Together with Dignity, Faith and Hope” and this 
translates into our everyday practice. Our Academy aims to treat all its pupils fairly and with 
respect. This involves providing access and opportunities for all pupils without discrimination of 
any kind. 
 
We focus on the well-being and progress of every child and where all members of our community 
are of equal worth. 
 
Our accessibility plan is closely linked to our values and particularly those of respect, trust, 
wisdom, resilience, determination, courage and happiness.  
 
According to the Equality Act 2010 a person has a disability if:   
  
(a) He or she has a physical or mental impairment, and   
(b) The impairment has a substantial and long-term adverse effect on his or her ability to carry out 
normal day-to-day activities.   
  
The Accessibility Plan is listed as a statutory document of the Department for Education's 
guidance on statutory policies for schools. The Plan must be reviewed every three years and 
approved by the Governing Body. The review process can be delegated to a committee of the 
Governing Body, an individual or the Head.  At All Saints Academy the Plan will be monitored by 
the Principal and evaluated by the relevant Governors' committee. The aims of the plan are as 
follows: 
 
 

1. Aims 
 

Schools are required under the Equality Act 2010 to have an accessibility plan. The purpose of the 
plan is to: 
 

 Increase the extent to which disabled pupils can participate in the curriculum 
 

 Improve the physical environment of the Academy to enable disabled pupils to take better 
advantage of education, benefits, facilities and services provided 

 
 Improve the availability of accessible information to disabled pupils 
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We are a fully inclusive academy serving the needs of the local community. We want all our pupils 
to develop their intellectual, spiritual, and creative talents. Through recognising and encouraging 
the successes and achievements of our pupils we want them to develop positive self-esteem. We 
want all our pupils to value and respect the rights and opinions of others. We are proud of being 
known as a caring institution with a strong sense of community and we strive to ensure we are 
fully inclusive. We will continue to regularly review our provision to make certain all our pupils can 
access the full curriculum. 
 
The plan will be made available online on the website, and paper copies are available upon 
request. 
 
Our Academy is also committed to ensuring staff are trained in equality issues with reference to 
the Equality Act 2010, including understanding disability issues. 
 
The Academy supports any available partnerships to develop and implement the plan. 
 
Our Academy’s complaints procedure covers the accessibility plan. If you have any concerns 
relating to accessibility in Academy, this procedure sets out the process for raising these 
concerns. 
 
 
 
2. Legislation and guidance 
 
This document meets the requirements of schedule 10 of the Equality Act 2010 and the 
Department for Education (DfE) guidance for schools on the Equality Act 2010. 
The Equality Act 2010 defines an individual as disabled if he or she has a physical or mental 
impairment that has a ‘substantial’ and ‘long-term’ adverse effect on his or her ability to undertake 
normal day to day activities.  
Under the Special Educational Needs and Disability (SEND) Code of Practice, ‘long-term’ is 
defined as ‘a year or more’ and ‘substantial’ is defined as ‘more than minor or trivial’. The definition 
includes sensory impairments such as those affecting sight or hearing, and long-term health 
conditions such as asthma, diabetes, epilepsy and cancer. 
Schools are required to make ‘reasonable adjustments’ for pupils with disabilities under the 
Equality Act 2010, to alleviate any substantial disadvantage that a disabled pupil faces in 
comparison with non-disabled pupils. This can include, for example, the provision of an auxiliary 
aid or adjustments to premises. 
 
This Plan operates alongside the Academy’s SEND policy and is consistent with it in terms of 
principles and approaches to resourcing.  
 
3. The Plan 
 
The Academy will actively seek to improve access to services in the ways set out below and will 
maintain an action plan which sets out the steps the Academy will take to achieve this. The action 
plan will be reviewed annually and updated to take account of improvements made, future 
resource availability and changing needs in the target areas;  
 

 Ensure the curriculum is differentiated to meet the learning needs of students with SEND 
and disabilities and that target setting is effective and appropriate for these students. Make 
available the written material usually provided to all students, in an appropriately presented 
form where necessary, to SEND and disabled students, including pictorial and oral formats 

http://www.legislation.gov.uk/ukpga/2010/15/schedule/10
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
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and also to ensure that classroom organisation is planned to maximise learning 
opportunities.  

 Manage and improve the physical environment of the Academy buildings and grounds to 
meet the needs of a range of disabled students currently on roll and prospective students.  

 To establish a culture of mutual trust and respect between all members of the community.  

 To build a community that respects the celebration of achievement at all levels. 
 
 
4. Monitoring arrangements 
 
This document will be reviewed every 3 years, but may be reviewed and updated more frequently 
if necessary.  
 
It will be approved by the governing body 
 
5. Links with other policies 
 
This accessibility plan is linked to the following policies and documents: 

 Risk assessment policy 

 Health and safety policy 

 Equality Policy (public sector equality duty) statement for publication 

 Special educational needs (SEND) information report 

 Supporting pupils with medical conditions policy 
 
 


